
SFERS 
San Francisco Employees' Retirement System 

City and County of San Francisco 
Employees' Retirement System 

RETIREMENT BOARD CALENDAR SHEET 
Retirement Board Meeting of October 14, 2020 

To: Members of the Retirement Board 

From: Steve Moy Jay Hu ish~ 
Execut ive Director Deferred Compensation Program Manager 

Date: October 14, 2020 

Agenda Item: 

Approval to Issue Request for Proposals for SFDCP Investment Consulting Services 

Background: 

Callan is currently providing investment consulting services to the San Francisco Deferred 
Compensation Program (SFDCP) under a consulting agreement that commenced on July 1, 2016 
and will terminate on June 30, 2021. Under Retirement Board policies, contracts for SFDCP 
investment consulting services should be publicly bid every five years. In accordance with Board 
policy, Staff recommends that SFDCP issue the attached Request for Proposals (RFP) to solicit 
proposals from qualified firms to provide investment consulting services for SFDCP commencing 
July 2021. 

Key dates for t he Proposed RFP 

Issue Date: Friday, October 16, 2020 
Deadline for Submission of Proposals: Monday, December 14, 2020 
Presentation of Finalist Recommendations to DCC: February 2021 
DCC Selection for Contract Award to full Board: April 14, 2021 Retirement Board meeting 

Staff presented this recommendation and the attached draft RFP to the Deferred Compensation 
Committee (DCC) at its September 28, 2020 committee meeting wherein the DCC unanimously 
voted to forward this item to the full Board with a committee recommendation to approve. 

SFDCP staff will provide a written and oral presentation to the Board on this item. 

Recommendation: 

Approve the issuance of the attached Request for Proposals for SFDCP investment consulting services 

Attachment: Draft Request for Proposals for Investment Consulting Services for the SFDCP 

1145 Market Street, Fifth Floor San Francisco, CA 94103 
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DEFERRED COMPENSATION PLAN 

DATE: FRIDAY, OCTOBER 16, 2020 

DEADLINE FOR SUBMISSION: MONDAY, DECEMBER 14, 2020, 5:00 P.M. (PACIFIC TIME) 



Request for Proposals for Investment Consulting Services 

For the City and County of San Francisco 

457(b) Deferred Compensation Plan 

~ , fl; 
Table of Contents AJ~ 

"%~ 

. ~~~~ .. 
Introduction ................................................ ................. : ..................... ~~-:-:. .............. 1 /,,. ~~ 

~:#'/, ~ 
Scope of Services ....... ...................................... :???!::¥.. .................................. 0..@ ••... 1 

·~ 7~ 
~~ , ·?' 

S · bm· s·on R q · · nt ~""' ;J%i<: ''2 ~:r. u 1s 1 e u1reme s ...... .............................. .... :............................... ......... ... , 
, -~& ~~~ *' . ~~ ·~ 

. . .. ~1i'~ ~ Evaluation and Selection Criteria ··'* .r •.. P.t .•..................... ~{~ •... ........................ ... 4 

I. 

11. 

111. 

IV. 
~ ··~#~ ~.brf'.· 

~I, 0~;,1: 
Schedule ... ... ......... ........................ ........... :-:-:: ............ 1~?~ .................. /!!:{: •• ................. 5 

, '&& ·~4$.a ~~ 

;;/~;;,~~'~,, ·~~ ~~""' ~ 
T d C d't ' , :r W' ,,., ,,,,. f p . ,,O/ I Wffo: ·~#db 7 erms an on 1 10~(.0r ecerpt o roposa s ................. ?!: .......................... . 

,.~ 'IW~. ·,~,- ·w-~~ 
• Zffe/ ~ ~-' -

Contract Requirements/~ ................. :-; .................... :: ............................................. 11 
~I %.' ~ . %a>;,:0 M,< ~2 
~~~~;~·-~ ,< ;f,;':r,, 

v. 

VI. 

VII. 

{{g; --0;~, / 
</W# :1~~ .• ,, ~% 

wt~} 7 
r~IJJ4-;·'.~~ ~f.0 w· :?-).?i:~:% 

Appendices;ffiz ~~-
·v~ ~~ 
·~ ~. 
,~ ~Jk;, 

~-rw ·~ 
RFP Quest19,r1~ ~d 

1-.:: ~,. 

;,:~ ~ r.4 
Investment Policy~Statement. 

~a ~ 

~~ ~ 
$' ..-1, ~ 

Core Investment Funds · 

A. 

B. 

c. 

~~ 
%~~ ' 

~~ Y-

D. Required Vendor Forms: Listing and Internet addresses of Forms related to Chapters 128, 12C, 
and 148 ofthe S.F. Administrative Code, to Business Tax, and to Employer Identification Number. 

E. General Investment Consulting Agreement 



Request for Proposals for Investment Consulting Services 
For the City and County of San Francisco 
457(b} Deferred Compensation Plan 

I. Introduction 

The City and County of San Francisco Employees' Retirement System ("SFERS") is soliciting proposals 
from qualified consulting firms to provide investment consulting s;g-ices to the Retirement Board 
and Staff for the San Francisco Deferred Compensation Plan ("SFraeP" ) for five (5) years. The SFDCP is 

;i~ . 
an Internal Revenue Code 457(b) plan. As of August 31, 2020/"t · e?SFDCP had approximately $4.1 
billion in assets. .~ f~ . ~--~ 

/~ ,, ~~-
#'~*- %~, 

II. Scop~~(5ervices "'~ 
>'~' '•, 

~ #·~ 
The Retirement Board wishes to retain the services !~n independent investmertt:consultant to perform 

. '0t$; ~,~ ·' ~-~ the following tasks: ffff 7"~ ~ ~--ffe; 
- ~~;. w~ ,. 

A. Investment Fund Select10 . ;Proces~ ~-
~ '''~1,, ~~ 

1. Assist the Retirement:'B'oar{ffd'eforred Co~Wensation Committee and SFDCP staff 
. '/,r, . . '%'0 ;:?-~, "~ • • • • 

with the~a~ocess of sele~tng new·ot~eolacemel)~hfu nds, terminating existing 
,,,@,#~ #'l . . ~fl' 11'~~.t , • • 

fun~~~ana ·reta ining funds as the r;esu t qd#Jld evaluations 
-It~~ "#~ ~~ ~; . .,,_ 

2. Co ni;!~l,l~ semi-anp !Jal evaluat i9n of investment products and make 
;:$ . d . -~ h ,,"/ffe,, d f d . . recomrJJen at1ons;'to t e Ret1 re,g;ient Boar , De erre Compensation Committee 

·m,,,,4;, -~ ~~ ,0 ~· !ilnd SFDf;~~ta~. ~q0 ,.,,, ~ 
,,qA.? "' "J/' ., "'•W . ~ 0,;.; 
~ ' 0 , « ~- ~ 

,@ ~- Assi~f(the Reti'fement Boar"d >"Deferred Compensation Committee and SFDCP staff 
,4· ~ I, ;;-4,,, ~:? "' .. 
~%~ wit h tnef.Prpcess~ef;,eva luating, selecting and oversight of its custom structure for 
~~y,"- ,~~ -o/./I, 

'·/;'A Target Da'tf;J unds. "-%2,, 
., -~ ~ y ~0 ~ 

4. -·,,·,Assist the Retlr;ement Board, Deferred Compensation Committee and SFDCP staff 
' '@_:h 

wft.h the proc~S.~ of evaluating the existing Stable Value Fund and make 
recommend.aflCrns to the Retirement Board and SFDCP staff. 

"-'~ ~«.:".q. #;@/$/.?/, 
·~i':'l 
$7 

B. Ongoing Performance Monitoring 

1. Provide a semi-annual performance measurement report including reference to 
each fund's objectives, selected comparison indices and peer group universes. 
Measurement periods must be at least 1, 3, 5, and 10 years. 

2. Provide a semi-annual in-depth investment performance analysis and identify 
changes in firm organization, key personnel, fund management process/style, 
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c. 

D. 

changes in investment guidelines as well as detailed attribution for fund 
performance results. Identify any funds that warrant placement on the watch 
list/probation report and make recommendations for fund termination and/or 
fund selection. 

3. Present semi-annual investment performance analysis and reports to the 
Retirement Board, Deferred Compensation Committee and SFDCP staff for review 
and discussion. 

4. Meet with the Deferred Compensation Committee to discuss investment options 
and performance within the Plan. Make recoj;lmendations for investment 

.w. 
selection to the Committee when new ,investment funds have been identified as a 

~
'·:;/I'~.< 

replacement or addition to the plan~ ·· ~/, }4), 
~-,~~ /,'~2 

5. Provide the Retirement Board~"'~SFDCP staff ~f~ information and educational 
• • 1 • ,/~.fY ff . d ·,;~"" d . I sessions on top1ca investmeg,;f,1£Sues a ecting e er~e compensation p ans 

~-,, 01;, 
annually. ~~- ~ 

''·~% 4~~ ~,, 
Investment Policy State~~nt 'I ~~~ 

•~·:- ~:· , 
1. Review the writterf>I~ e,sJ.m.· ent policy statement for the SFDCP and make 

-~ ';(/.iW ,,~ 

recommendations in ,r:e!ation~bereto . Recc:(!P rnendations shall include, but not be 
~:ii- .,.,,:~, ,· W· 

limited to, ongoing fund;aerformaJ)ce standa f.ds;.applicable to each investment 
~·~,., .'~. '-t :~, ,,~~,~ . . 

style/asse ,,dass and cnteil a for select1011/ retenti0R and termination of funds. A 
:;;~/{'t///M'~ :ff&. 'o/Q"J /@~ 'W7·>' . 

COD· ;?'Ohhe In 'es: ment Pdh£,V s a f€'menf is ~ ffoluded in Appendix B. . 
·~A , •(@ W$~¢ I•/..·~ 
~- "'@" I 

2. Presen,t~. prelimiJ,)~rv report 6t;!indings and recommendations to the SFDCP staff 
f :4f;{ ~(r. ,. ~-
~ or review~ ~P~t· '~ 

/ ~.~ ~Y • . . ~~~"' ~%~W% ·~ . . . 
&_.,, 3~ Pres~!k-~inding~~nd rec~mn}_J?l),~ at1ons in a written report to the Retirement 
~ Board;~QeferredY€o,mpensation Committee and SFDCP staff when necessary. 
V.·~- ~ !/.: ,.~ (. 
·~ .ffi: ~ 

/'/', ~,~ ,.~, ~ 

A7n~il,lary Services ~~ '<'i~ 
"~· ~-

1. <As~ist SFDCP sta,ff in the preparation and evaluation of a Request for Proposal to 
;I'~~ Q. ..: 

conduct a ve~dor search for plan administration in the calendar year 2023. 
Pres~~~f~~~,n~ and make recommendations to the Retirement Board, Deferred 
Compensation Committee and SFDCP staff. 

2. Assist SFDCP Staff in the execution of any and all other normal related duties as 
mutually agreed upon between SFDCP Staff and the contractor. 

Ill. Submission Requirements 

For the duration of the RFP process, the SFERS and the Retirement Board will enter into a "blackout" 
period during which communications and meetings between interested parties and SFDCP staff and 
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Retirement Board members will be prohibited. This blackout will continue until the review and selection 
of an Investment Consultant is completed. 

This blackout is effective immediately upon release of this Request for Proposal. 

This blackout will enable the SFDCP to treat all respondents fairly during the RFP process and permit the 
Retirement System review of the responses without bias. 

Blackout conditions are outlined below: 

Interested parties are to refrain from meeting or c~"; unications with the SFDCP staff, 
A '%/ 

Retirement Board members and Deferred Compensatil ;; onf mittee. 

Th I · · · · h J , (~t~ . E . o· C B . k e on y exceptions are communications wit a,:Yw ·u1sri,t.} ecut1ve 1rector, aryn ortnic , 
Deputy Executive Director, Diane Chui Justen1 Detfrred Co{ttoensation Manager, and Steven 
M A . D f d C . M 4.:%, . W$-' f ' 1· h d I d b h oy, ctmg e erre ompensat1on ana£~rr presentations "'1or ma 1sts sc e u e y t e 

~#1 $; System, and publicly noticed meetings qJ:::i~ e Retirement Boa rd '~c(id Deferred Compensation 

Committee. 't~ . ~~h, 
0$$ .. #Z ~.~ f,, #~ 0p, 

This blackout remains in effect u~M!. the successful ,bj,dde~ ·s-) enters into a c0~~ractual agreement 
with the City and County of San F:f@<tJsc,o SFDCP. ~£ 

,,~ ~~» ~z 
. . . '~. ·~,~- . /~ . 

Communications include telephone·conver;sat1 ns, lettersr-'and email. 
~ -~'.~: ~ 
~ ~~;', ~ 

Interested parties may mee! w·t~,tt,l e SFDCP sti ff at the S~ERS, boara offices or a Board member only if 
. . ;f#)f'~' W/4. , . ·~-0 & '],.7,17·;:¢-, ".yj' • 

the meeting consists of a!);e~ehange,. 0f mformat1gp t l)a , rs not ,r:e l~vant to the RFP. The Executive 
~;&7 '~;&: ·~ f?(dq// ,r,. 

Director of the Retiremen!'~stem wi 1l-i.i.~ notifi ed ~<JJ t:'lese meetihgs' in advance and any meeting will be 

documented. ~" Zz' I .. 
w~~ ,,,f$;@'-~ " ~. 

' ~, ,. ' ,,;~:~$1'4 , ··~ / 
If you have a~~·~.questions reg~pging "the '~blackout, .%please contact Steven Moy, Acting Deferred 

/~/· ~ '@'if';~ >«; "* '-'/,-W@'._7,- ' ' 
Compensa~i0mManagerat4~ns) 487<l'528. · ·~~ 

0~ ·~tt~ ~ ~ 
~/,. ~ ., 
~ @0-. ~· 

A. Time and;~lace for Submi'~sion of Proposals 
'$~~ ''@ .,,~ 

~~"% $ 
Proposals must be sJti,tn1tted and r~~ived by 5:00 p.m. (Pacific Time), Monday, December 14, 2020. 

~~ . ~~ 
~% $..ai/ 

Proposals may be mailed or: aeliver'eef t o: 
h,w,jJ#/.1' 
·~~· 

City and County of San Franciscb·Employees' Retirement System 
Attn: Deferred Compensation Plan Manager 
Investment Consultant RFP 
1145 Market Street, 5th Floor, San Francisco, CA 94103 

Proposers shall submit eight (8) copies in a sealed envelope or box and two (2) electronic copies in 
Microsoft Word format, clearly marked: Deferred Compensation - Investment Consultant RFP. 

Proposals, which are submitted by fax, will not be accepted. 
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B. Format and Content of Proposals 

Firms interested in responding to this RFP must submit the following information, in the order specified 
below: 

COMPLETENESS, CLARITY, AND BREVITY ARE IMPORTANT. CANDIDATES SHOULD SUBMIT ALL 
INFORMATION REQUESTED IN THIS RFP IN THE SPECIFIED FORMAT. RESPONSES NOT MEETING FORMAT 
REQUIREMENTS OR THAT ARE INCOMPLETE IN ANY WAY MAY BE REJECTED. CANDIDATES ARE URGED 
TO READ THIS RFP CAREFULLY, TO TAKE CARE IN THE PREPARATION OF RESPONSES, AND TO CAREFULLY 

PROOFREAD THE FINAL VERSIONS FOR ACCURACY AND COMPLETENESS. 
;/'%h 

The Candidate's response to this request for proposal must b~~~Kized in the format listed below . 

. I/A 
1. Introduction and Executive Summary; ·.~f ~~~ 

, , m 
-< W%; 

2. Statement of Qualifications including s.ta ~ment of resporfaent firm and team members' 
''i'/$-~ , ~ 

specific background and experience * '" providing investme,t!t consulting services to 
'@:.. '/1@< 

government organizations and/or oth e relevant industry clients; ~@ 
~ ,,@; ~ ~~ ~ ··", 

3. Previous · Project Description~and Sample ~~.Bg,~lluding a co~is~: description from 
. . I . f ~~~ . I ~~t%. h. (2) fi h d f h. inception to comp et1on o one·,pr<:?Ject comp et~t.1,;w1t in two years rom t e ate o t 1s 
RPF with services similar to th%s·:1vic::e's groposed ~esponse to this RFP; 

"<a;:; ''W( ,#-, ·~-~ 
W.';ffe.z ~J~ 

4. Consulting Price Proposal in your response'tq:tn is RFP; ar(d-1 . .z 

~•"~ $9 • , r,m'.t . . 5. References oLtj)ree '(J~loea l government ag-enc1eWaoa/,or relevant industry clients that the 
~$ff '/.10 '%f, · ~z ' ~"'-' 

respondent naSr,grovided ·setvices su bsfant1ally simila "to the services requested in this RFP 
. . . ~,0 P.~ ''¥fr 

within five (5) ye'.ar:s. from tJie date of t lif1s RFP - at least two (2) of the references must be 
from eotities othefftnan t . ~f-ity and Cou~yi0f San Francisco 
.£).;' u. ,;;;~ ~>@; , # ~ -:~%. 

.¢NP//. /,- '.~~ w ~~. , W'i®'' ~~ . ~ ,,, 1;Jt 
~L "'~Y., IV. E'{~ l ~ation and Selection Criteria 
~~ ;fa 'w7~ 

A. Minim"J fu'J :tualifications -:Unless otherwise indicated, all qualifications must be met as of 
~o/· ~# //,;/, 

submission"g,f$he bid respon.§_e due date • 
. ~,w. ·* 

All proposals w ill be in ;tr~llv~ reviewlcf.fo determine if they are responsive to all of the City and County of 
San Francisco requireme~ts'YComP.r~~e with these requirements and submission of necessary forms is 
mandatory at the time of su~i~_~fc)~ of a proposal, prior to award of contract, or both. 

" 
1. The proposal must provide an Investment Consultant/Firm who meets or exceeds the 

following standards: 

a. The assigned lead consultant must have ten (10) years experience in Deferred 
Compensation or Defined Contribution investment consulting for government 

organizations and/or other relevant industry clients; 
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b. The lead investment consultant must have five (5) years experience providing services 
substantially similar to the services requested in this RFP for public sector or 
governmental entities or past experience with the City of County of San Francisco. 

c. The investment consultant must have three (3) years' experience in advising and/or 
managing custom target date funds for defined contribution plans or other relevant 
industry clients; 

d. At least $18 in assets under advisement. 

2. The Proposer must be an SEC-registered investment advisor or exempt from registration. 

,!#; 
3. The Proposer must have submitted a response to S~C~£.S Request for Proposal (RFP) by 

December 14, 2020. 4,f,: 
G~· .~/,;;p··o::~ 

4. The Proposer must be directly responsible for tne'management of the Investment Consulting 
Services, and all personnel responsible for~ consult ing se r.¥'i£,~.s must be employees of the 

firm . ~ , ~~ 
,,,,,~. @'~ 

5. The Proposer must carry Errors and Omis~i@Js lnsuranGe coverage ~must have applied for it 
by the submission date of the RFP. E&O in ~;ft$nce '%if :ffe required thrcfl{ghout the duration of 

. & '0~~ 
the assignment. :Jb~if::ifi,.;,,,,. ~~~Ji 

~~9/ ::;~ 
,..~ ·.q,'~fl ':r.~ 

'~ ~~·,, ~ 
B. Selection Criteria ~ :::~&J~~ 'ef~ 

~- 4~"':z. //M~ 
Each written proposal will be evaluated by a t~am of subjedt~matter experts. SFDCP intends to evaluate 

zY~%?~.z '1%. W,0~,, ·~;· 
the proposals relative to ead11<otlier;,generally in ·accord~.n·ce w1tt),&the criteria and maximum points for 

~·~ ., , Wi ~ .-:~ '- ~~ . 
each sub-category itemiz . g~~elow. ~-o/~. ·--~' ~ 

~,(,// I W 
1. Respondent QualificationsJS@,points) ~~ 

,~ . ~J$ '$$ :% 
, ~ ~:% ''-.r.?f ~ '-'% 1-&: 

a ~ff.:Dbes~li&J,ksponse, ind uCling any~tatemetits of service and staff qualifications and 
~w,a;# ,,.rffi;,.. ·,/.,ij~ '%;~., 

1- ~previous prdj~et descfipj ion clearly a'n,9?specifically demonstrate expertise and 
,zf., w-'4~ ~ // 

~-~-~~perience subs~~tially slJ.;P iJar to what is requested for the services described in this 
- R~_e :? · "t :- '$?.z 

·1~ 4f: ~ 
b. Are the proposed team members qualified? 

"~· ..,.,;:,z: 
z %_../. -;, /,f_ 

2. Consulting rYfiee Proposalt ao points) 
~~ 47.;'0 
~~ z {(4 

3. Respondent Refer~nces ~2.o points) 
~F %: ,,, 

a. How applicable is the experience on the references' projects to SFDCP needs? 
b. How did the references rate the respondent's expertise in product types? 
c. How did the references rate the respondent's quality of services, staffing, adherence to 

schedules, budgets and deadlines, and problem-solving ability for previously completed 
projects similar to proposed by SFDCP. 
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V. Schedule 

A. Schedule of Events 

Action 

RFP is advertised and issued 

Responsibility 

SFDCP Staff 

Date 

Friday, 

Deadline to submit written Proposers 

October 16, 2020 

Monday, 

questions and requests for ~- November 9
1 

2020 
interpretation • ' 

R t "tt t. SFDCP St ff ~-~~- F "d esponse own en ques ions a ~,,,.,,...$;::-, r1 ay, 
-~,Vff" ~ 

to be provided to all proposers ilJ. i:
0 · z ~-~November 20, 2020 

Submission of proposal Proposer~ # ~~SPday, 
~,g jf_7 

'~~- Declmb.er 14, 2020 
:';$'~, -~ 

Review of proposals, selection SFDCP Staff ~ ~6 December-February 2021 
~p~~ ~/@'~ 

of finalists ~-~, ~~~! " 
2~', . ~.&if,' 

Finalist presentations at SFERS' SfiIDGPiStatf /Deferrei:t&:0 February 2021 
~_d· --~$ 

offices in San Francisco Comnensatihn Committee 
~r; , '-'0,'l. '0, 
,, ~,., ~:~~, ~· 

;//$(" ?%'/" . -~~ % , 

Recommend finalist to Sf:ERef-/~ SFDCP Staff ~i/ 'March 2021 
,. ~/.{ W,~~ :~ #.t@m'' ';'.;., 

Board 9$ ~ ·, ~:- ,,%_% ?-,q--~ 
:.:. ,,.,., ··Jffe 1'-..r:1 

Contract, Fee and Guideline- ~SFDCP Staff: j March 2021 
-~-'lh ~~ •efP, negotiations commence ~0 & . · t@ 

~,;ffy;}('J. ~~~- ~~ 
New cont~~a-nal<es eff~c;t ~~:; ,., ~~x ~ July 2021 

~~ ·~/~ r ''#°~ g;~ 
;~ ~·- ~---~ -,;~, 7~~ 4~ 

B. Explanatrc;m of Events ~ · W:/1:, , w 7, '',':{. 
. ',-· '/'~/. 

1. Release ·0f. RFP - the RFPJ., ill be advertised and posted on the SFERS website and on the 
National A~sQ:tiation of G~vernment Defined Contribution Administrators, Inc., website. All 
firms meeting ir:)inimyJn~talifications, as stated in Section IV, will be welcome to participate. 

~w~;r w~ 
:w:f',f4 

2. SFDCP will keep a r-ecord of all parties who request and receive copies of the RFP. Any 
requests for information concerning the RFP must be in writing, and any substantive replies 
will be issued as written addenda to all parties who have requested and received a copy of 
the RFP from SFDCP. No questions or requests for interpretation or additional information 
will be accepted after November 9, 2020. 

3. In preparing their responses, candidates should rely only on written material concerning this 
RFP issued by SFDCP. 

4. SFDCP will respond to all candidates' written questions by November 20, 2020. 
pg. 6 
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Deadline for submission of the RFP response is 
5:00 PM, Pacific Time, Monday, December 14, 2020. 

No exceptions to this deadline w ill be granted. 

5. Submissions will be considered public documents. Any material that the candidate considers 
"Business-Confidential" should be so marked. 

C. Contract Award 

To be considered, all proposals must comply with the requireme:ri ts and specifications outlined in this 
-*~ 

RFP. ~.@,: 
0~,.,,~ 

During contract negotiations, if the SFDCP or its agent is u~b le to
7

~gr~e to contract terms with the 
Proposer receiving the highest evaluation in this RFP pr~eess, the Retfrement Board reserves the right to 

''90 ~~ ,, .;k. 
terminate contract negotiations with that Proposep'«~thout undertaking· al)~}her RFP process, and to 
negotiate with another qualified Proposer. ",~ @J~. 

~~ ~ '-7, 
7.·'I~~ .. Z: 

1. Termination -This RFP in no manner obliga(e~4:he Retirement Board or· any of its agencies to 
the eventual procurement of;ser:vices describld~imrJ1{1f{CI or which may b/~roposed , unt il 

'@W~ >.'·~, 
confirmed by a written contraet. Pr:ogi ess toward' -his end is solely at the discretion of the 

~~' ;0 ~. if~ 
Retirement Board and may termigate<a1:;,i~_J'.)y_ time prio S,19 the signing of a contract . 

~ ~~w, ~, 
The Retirement B.oard·reserves th~ie:ht to cf~eJ t his RFP'at any time and to reject any and 

w o/1;/jf. ' ·% w~//i' ~ ~ ~-
a II proposals sugJ11'ittea i~_ .. response to-th is RPFff,iftlie·.Reti rement Board determines such 

~/ "~-% ~ 9.-"" - ~ 
action or actiqoS.are in its o:e_st interest~0~~#J 'l >@ 

,,~ ,,-,;;- '-,;~ 
~· ~ ~. 

2. Proposal Applic; iJilJ!y - To a1i0w sufficie~'~ime for contract negotiation, all fees and 
'07 ~ <->: ~ 

condJtions stated in t ne' proposai mu.st be firm for a period of 120 days from the deadline for 
,~:r: . " 7~ ~~ /.-~ :;7~ -~h ~ 

~u9m 1 ss 1on of. P'JQposals . .-~:f: '/: ,: , .,. ,,. ,; «f ~ - .. 
' - . ,,,~,/. . ~~- ' . . . 

3. legal Review - The Het irement;Board expects that all candidates will agree to be bound by 
,, ·..- I'#..;. ~/. 0'. 

the t erms and conditions articulafod in this RFP. For this reason, it is strongly recommended 
-x. l',XZ: ''!"/• ,.. 

that Prop0sers have thi:terms and· conditions contained herein reviewed with corporate 
;- ~ .,,'-"'4 

cou nsel a rrd~th at conceni~~be brought to the attention of SFDCP Staff in a timely manner. 
:;-: . /, 

... %. ..... /J"Z 
"i.:":...; ;,I. .,,./ 

4. Governing l aw ~lhis prqcorement and any agreement with Proposers that may result shall 
w //. "· 

be governed by the J~ws of the State of California and the City and County of San Francisco. 
Submission of a prop·osal constitutes acceptance of this condition. 

5. Basis for Proposal - Only information supplied by the SFDCP staff in writing or in this RFP 
should be used in the preparation of proposals. 

6. Proposal Preparation Cost - Any cost incurred by the Proposer in the preparation, transmittal 
or presentation of any proposal or material submitted in response to this RFP will be borne 
solely by the Proposer. 
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7. Proposer Qualification -The Retirement Board may take such investigations as necessary to 
determine the ability of the Proposer to adhere to the items as identified within the 
questionnaire portion of this RFP. The Retirement Board reserves the right to reject the 
proposal of any Proposer who, in the Retirement Board's opinion, is not a responsible 
candidate as defined below: 

"Responsible candidate" means a candidate who submits a complete proposal and who has 
furnished, when required, information and data to prove that its financial resources, 
production and service facilities, personnel, service reputation and experience are adequate 
to make satisfactory delivery of the services described in 1fhe proposal. 

.r.;. 

-0 

8. Non-Discrimination in Contracts - All contracts are subfect to the non-discrimination 
. . . , t;,.»~0'7: . . 

ordinance of the City and County of San Franc1scod :ontr-actors should note the prov1s1on 
~ .. ~ ~ 

prohibiting discrimination by contractors in,tf:1e pf ovision of-benefits between employees 
~q~ ~ 

with domestic partners and employees with .Spouses, and/or'.lr~tween the domestic partners 
a 4 " ~ F Z 

and spouses of such employees. j. ~ ~· 
~- F,~· 

'./~ . #. ~ 
VI. Terms and Conditions for,, Rec~eiP,t ·of Proposals '-"~ 

~.~ ~/ ;r,/,-(. ~;; 
/, .~:::;: ~}~ ~7 v ~ .. 
W&~ , ::"~w.-

A. Errors and Omissions in RFP ~~i,;;.i; ~ 
~~ / 

#f/' ~f,:, 
Proposers are responsible for reviewing all P9,rtionS"Q'.f,~his RFP. Pfoposers are to promptly notify the 
SFDCP, in writing, if the Propo~e1,zdiscovers a·rf~·ambiguity, discrepa'Wcy,pmission, or other error in the 

. . . ,;, 'Wf w-fr.-, . ~ 1iW@k ~· . 
RFP. Any such not1f1cat1on ,~.o.uld •.l:J,~directed to:~~DCP,,J?l'Ompt,ty1-after discovery, but in no event later 

·/--,:#/. . "~~ ,~ /:$.% '·<hf:{M 
than five working days prrq.Fto the dateJor receipt;0.t'proposals.'M'bdifications and clarifications will be 

~ @;.. ~~ .; ' 

made by addenda as provid!fq below. ~~;;;;, ·~. 
·-,:~ $@ '.0-~ 

,~ ~·-- 4, 
B. lnqui~ri~tRega,r~;ng RF~~~$%-A: f :-0 ., 

,g ·~,,, ~ ., ?/ w ~ ~ ~ -«ii7-r , , ~ -;; W: ' 
Inquiries r~g~aing the RFP;,((~.? clarifi.~a~ion quest ion$). must be directed by email, by November 9, 2020 
to : -~ ~-, ~J~ 

~ ~· 
? "<ef~fb 0

@ 
Steven·-Moy, Acting St:D.CP Manager 

$ #7', 
City ana. sounty of San "J~)ncisco Deferred Compensation Plan 
E-mail: steven.a.moy@sfgov.org 

~%- / 
,. .... «P.6 , 

SFDCP will post answers to alYgL1es.ti6ns received by the deadline at http :Umysfers.org/about
'f'~t ,'% 

sfers/reguest-for-proposal/ no"l~ter than November 20, 2020. 

C. Addenda to RFP 

SFDCP may modify the RFP, prior to the proposal due date, by issuing written addenda. Addenda will be 
sent via e-mail or regular, first class U.S. mail to the last known business address of each firm listed with 
SFDCP as having received a copy of the RFP for proposal purposes. SFDCP will make reasonable efforts to 
notify Proposers in a timely manner of modifications to the RFP. Notwithstanding this provision, the 
Proposer shall be responsible for ensuring that its proposal reflects any and all addenda issued by SFDCP 
prior to the proposal due date regardless of when the proposal is submitted. 
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D. Term of Proposal 

Submission of a proposal signifies that the proposed services and prices are valid for 180 calendar days 
from the proposal due date and that the quoted prices are genuine and not the result of collusion or any 
other anti-competitive activity. 

E. Revision of Proposal 

A Proposer may revise a proposal on the Proposer's own initiative at any time before the deadline for 
;.; 

submission of proposals. The Proposer must submit the revised ~gp<;)sa l in the same manner as the 
original. A revised proposal must be received on or before the J)5pposal due date. 

'.@' , 
~-

In no case will a statement of intent to submit a revised proifbs~ I, or commencement of a revision 
·;z 

process, extend the proposal due date for any Proposer . % 
>%i ,,.., . ~/, 

:0. x,.. ·~% 
At any time during the proposal evaluation proce~sG~FDCP may require a P~p?se r to provide oral or 
written clarification of its proposal. SFDCP reserve;f6:e, r ight to make an awa~d~~ithout further 
clarifications of proposals received. "";$ ,{$ ~-,.JC 

~~.*%v.~ vtiz ~ ~ r?ff w:,I'·/; ~~ 

F. Errors and Omissions in Proposat;g;," /. i~~ 
~'.~ /~, ~}~ 

0 ~~~. ,z._,,; 
Failure by SFDCP to object to an error, om is~qn ,~o~p·~viation in "tf(~;p roposal will in no way modify the 

~ ... , ~ l'h 

RFP or excuse the vendor from full compliance,with t he'specificatior.is:oJ the RFP or any contract 
awarded pursuant to the~RER£~ ='~ ~ ~'·;-f.~~ , ,~ ,, __ 

1~#/ ~ ~~fr ~r. .ff!Y!!fl :?t?i ~ ~"' 
~· '4f ~~d&: W' :-x fl0 

G. Financial Resporisitlllit y "'i ~g$'~' · .. ~, 
.;,~ djf, ,,;r,jZ.;' 

SFDCP accepts no financial r:f P:c::insib il" :v:for any costs~ i ncurred by a firm in responding to this RFP. 
;: ' • v/,o/~~ ifd#Jffi ' )}} '~)'~ 

Submissions of,t h'ijRfP~~nd associ~ted;materi a,l s; will become the property of SFDCP and may be used by 
. 4,,,,/,,.. "" .2?,@.',,, ,c,..'f ,, '4ffe 4 

SFDCP in agy,w ay deemf!a~apgrop rrat,e; ~ 
: '$' "#&-% o/.~h. ffe 
~ ,~ ,~ 

H. Propose~'s Obligations unp er the Car:npaign Reform Ordinance 
~ #· -'l;·~· 0 ... ,.:. 

% , 

Proposers must cdfflply with Sectibht'l .126 oft he S.F. Campaign and Government Conduct Code, which 
states: ":/l'.,'}f/, .,,, ',,;, ,$,.., P' 

~':~ /l 

No person who contracts ~it,2 the. q~ and County of San Francisco, for the rendition of personal 
services, for the furnishing ol~nyhmaterial, supplies or equipment to the City, or for selling any land or 

"'.?, ; ~ 

building to the City, whenever such transaction would require approval by a City elective officer, or the 
board on which that City elective officer serves, shall make any contribution to such an officer, or 
candidates for such an office, or committee controlled by such officer or candidate at any time between 
commencement of negotiations and the later of either (1) the termination of negotiations for such 
contract, or (2) three months have elapsed from the date the contract is approved by the Retirement 
System or the board on which a City elective officer serves. 
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If a Proposer is negotiating for a contract that must be approved by an elected local officer or the board 
on which that officer serves, during the negotiation period the Proposer is prohibited from making 
contributions to: 

• the officer's re-election campaign 

• a candidate for that officer's office 

• a committee controlled by the officer or candidate 

The negotiation period begins with the first point of contact, either by telephone, in person, or in 
writing, when a contractor approaches any city officer or employe~ about a particular contract, or a city 
officer or employee initiates communication with a potential con~ttor about a contract. The 
negotiation period ends when a contract is awarded or not awc(~?ci to the contractor. Examples of 
initial contacts include: (i) a vendor contacts a city officer or;~m·~~.y~e to promote himself or herself as a # ,,, . 
candidate for a contract; and (ii) a city officer or employe.~ contacts a«::ontractor to propose that the 

~ 0 ~ 

contractor apply for a contract. Inquiries for inforn;,~tiqn about a particufar cpntract, requests for 
documents relating to a Request for Proposal, and f~uests to be placed on·?'cf mailing list do not 

,&'- ~ 
constitute negotiations. °' ~~ _ %~ 

w h ,{ • • /,!//, .///;!. ~·~ ~ 
Violation of Sectionl.126 may result int.he following crim1,n~lg_;eiyi1 6r administrative:.:penalties: 

~~-- . 
(a) Criminal. Any person who knowingly 0.~- wfofully violates sf~,tt9n 1.126 is subject to a fine of up to 
$5,000 and a jail term of not more than six0rn0nths;·~ 0r,-ppth. ~ 
(b) Civil. Any person who intentionally or n;ghgently vf(j ~tes section,..](,126 may be held liable in a civil 

~@ -(//.( .h . %.// 

action brought by the civil R·',Osecµ,f or: for an amount UR t<i$5~boo. 
a·@~· · '""'W <~~ •• '"0' ~1-. 

(c) Administrative. Any ~:e son who iri.feJltionallyi °t-rJ./,~gligently vi'o,l~tes section 1.126 may be held liable 
in an administrative proceeding befor$ he Ethics Cqnf mission held pursuant to the Charter for an 

o/.ffi ""-' f: 
amount up to $5,000 for eacffviolatio1{ ',, ~ 

,,; Wb ~;;0. 
. . $:. 7,#:%'~; ,~ ~, ;}' # 7« . . . . 

For further 111fgrmat10n,,,(?rp.posers-s,hould contact the San Francisco Ethics Comm1ss1on at (415) 252-
w. "-' ·~4 ,,.,, 1(;~ 3100. -&(fi9 · ;.~;:;Z" ·{~ . ~ , 
·.~ -$/% % 

({"# ~7~ {l/,.z 
~- ~ %: 

I. Sunshine Ordinance ~Jh %',,~ 
, ~:- <h, 
~ 4';1. 'h 

In accordance with 5":6. AdministratiV~_Code Section 67.24(e), contractors' bids, responses to RFPs and 
all other records of com!;nunications,~~tween the City and persons or firms seeking contracts shall be 
open to inspection immeaiately attffr1-a contract has been awarded. Nothing in this provision requires '/'* ., ~ 

the disclosure of a private per$on:s o·r organization's net worth or other proprietary financial data 
submitted for qualification for a'contract or other benefits until and unless that person or organization is 
awarded the contract or benefit. Information provided which is covered by this paragraph will be made 
available to the public upon request. 

J. Public Access to Meetings and Records 

If a Proposer is a non-profit entity that receives a cumulative total per year of at least $250,000 in City 
funds or City-administered funds and is a non-profit organization as defined in Chapter 12L of the S.F. 
Administrative Code, the Proposer must comply with the reporting requirements of that Chapter. The 
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Proposer must include in its proposal (1) a statement describing its efforts to comply with the Chapter 
12L provisions regarding public access to Proposer's meetings and records, and (2) a summary of all 
complaints concerning the Proposer's compliance with Chapter 12L that were filed with the City in the 
last two years and deemed by the City to be substantiated. The summary shall also describe the 
disposition of each complaint. If no such complaints were filed, the Proposer shall include a statement to 
that effect. Failure to comply with the reporting requirements of Chapter 12L or material 
misrepresentation in Proposer's Chapter 12L submissions shall be grounds for rejection of the proposal 
and/or termination of any subsequent Agreement reached on the basis ofthe proposal. 

K. Reservations of Rights by SFDCP ~~ 
@ ?%: 

/,,:';} 
The issuance of this RFP does not constitute an agreement byj_S_fJ},S:P that any contract will actually be 

~~·. '-'· 
entered into by SFDCP. SFDCP expressly reserves the right at::any tif'tle to : 

¢~/ ·;(fl 

1) Waive or correct any defect or informality in ~ ¥'_response, propq_~~ I, or proposal procedure; 

2) Re~ect any or all proposals; -.:A'~ ~~ 
3) Reissue a Request for Proposals; '";& :?:,, ~,,, 
4) :rior t.o submis~ion deadline f?r proposals, md~~,_,a ll . ~rJ~Y portion o~ thf~~ection procedur~s, 

mcludmg deadlines for accepting r,esponses, the s~ec f cations or requirements for any materials, 
, . . ~0 ,~{i/;t»' ,, 

equipment or services to be provici,~d;;,y,f!der this RFP·~_p-£'the requirements for contents or format 

of the proposals; .>' '«-~. 
6 

v.~· .. 
5) Procure any materials, equipment c) f.,serviEe'fJ$pe~ified in tRl} RFP by another means; or 

~ ~'~',# ;(tj· 
6) Determine that no project will be purstied. jwh: ~ 

~,~~<-·.-, ~ ~ ·~ 
L. No Waiver ~ ;;' '~ ~ .g;f/7 z;i~i 

Wn ~. ~ ~,Y,~~ #(-

' ~ A· 
No waiver by SFDCP of any provision otthis RFP shallf~e implied from any failure by SFDCP to recognize 

z ~ ~;--,.,-,~ '9f.;0 

or take action OQ:S!Ccount of any;.failur:e}t{y.a,Proposer t& observe any provision of this RFP. 
,~~!!.· W#{// . $'~:fr . ~, ~ 

/.,:;;-~,,-.,, ,, ~ ,;: 0, -0 ~ 
.... ,. ~,. ef /@..q.. ,;~ '/ "/ rhyf,;; I 

M. Chaptew12B and 12C: Nondiscrimjnation in Employment and Benefits 
0-@ ~ h. 

~ ;;'f ~ 
Chapter 12B aho ·12C of the San Francisco"'A:dministrative Code are incorporated by reference as though 
fully set forth he"~ir:i.: Chapters 12B~Vd 12C pf ohibit discrimination by City contractors in employment, 
the use of property, th~ provision of public accommodations and in the provision of benefits to 

·.-:,. z.,. '11;.4 
employees with domest1~;-p~rtners ~J,10 employees with spouses, and/or between the domestic partners 
and spouses of such emplo:l{ees. ~ 

(/ 
. ·7 

Please refer to Appendix C regarding the requirements of San Francisco Administrative Code Chapters 
12B and 12C. 

N. Local Business Enterprise Participation 

SFERS strongly encourages proposals from qualified Local Business Enterprises ("LBEs") as defined in 
Chapter 14B of the San Francisco Administrative Code. If a Proposer desires to participate in the City's 
Local Business Enterprise Program, which helps certain financially disadvantaged businesses increase 
their ability to compete effectively for City contracts, go to the "How to Qualify to Do Business with the 
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City" tab on the Office of Contract Administration website at www.sfgsa.org for details and required 
forms. 

0. Conflicts of Interest 

The successful proposer will be required to agree to comply fully with and be bound by the applicable 
provisions of state and local laws related to conflicts of interest, including Section 15.103 of the City's 
Charter, Article Ill, Chapter 2 of City's Campaign and Governmental Conduct Code, and Section 87100 et 
seq. and Section 1090 et seq. of the Government Code ofthe State of California. The successful proposer 
will be required to acknowledge that it is familiar with these laws~certify that it does not know of any 

..,.-~ ;,;· 

facts that constitute a violation of said provisions; and agree to W'mediately notify the City if it becomes 
aware of any such fact during the term of the Agreement. , ~ . 

,., :·.'' %,.:X / ;..;:;. 

Individuals who will perform work for the City on behalf pfthe succ~s.sfµI proposer might be deemed 
consultants under state and local conflict of interest Jtt;~~.'lf so, such indiyiduals will be required to 
submit a Statement of Economic Interests, Californii'J;fair Political Practice~{Cpmmission Form 700, to 
the City within ten calendar days of the City notifyinkthe successful proposefthat the City has selected 
the proposer. w @ ~ 

ff ~· w 
~ % "'ifo 

VII!~ ~contract Requir~rn,ents 
"\::- i'-:z :if.< 

~ '.?; ·~ 
A. Standard Contract Provisions ~~, et;,r : 

- ~ ~ ,, 
The successful Proposer wil1 be .r,eq_u ired to enter into a fonJ~ct subst~ptially in the form of the 
Agreement for Professional~S~rvices;._ a,ttached ~eto as~£'.pp~n~i)( E. Failure to timely execute the 

.% Zf:'h ,.{( ~~ '0,/, 0: 
contract, or to furnish a n\jJ~nd all certin cates, bo rTcl,~ ,or other materials required in the contract, shall be 
deemed an abandonment cirp ,_~o ntragf/iffer. The Cff ytJn its sole discretion, may select another firm and 
may proceed against the original,selec e~for damages.;Full text of all referenced San Francisco 

municipal co~~Ccan fie~~-,~~ed cfrff~i rfJ1i7{~~~.sf'i~v.org at the Municipal Codes link under the 
Government ta'b on the San~f},:ancisco,,pomepage (tabki~ . located at the top of the page). 

. , ~ ,, ~ (/, ~ '~/,p_ 
0-bf,1 ~ %/; , 

'W. B. Required Standard City F.orms ' 0 
h ~ ~ 

Before the City ~an award any contq~ct to a Proposer, the Proposer must file three standard City forms 
with the Retiremen~ystem . The req'Y.Jred forms are: .; .,w· 

1. Vendor Profile App_U~~tion ,(.includes New Vendor Number Request Form and IRS Form W-9) . ;;: 
~ 

2. P-25 - Business Tax Dedaration 

3. CMD 12B-101 Declaration of Nondiscrimination in Contracts and Benefits 

A complete description of these three (3) required forms and where to find them on the Internet is 
provided in Appendix D of this RFP. If these forms are not filed at the time you submit your proposal, 
the proposal may be determined to be non-responsive and rejected. 

Please submit one (1) copy of the above three (3) required forms at the time you submit your proposal. 
The forms should be submitted under separate cover in a separate, sealed envelope addressed to: 
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Jim Burruel, Finance Manager 
San Francisco Employees' Retirement System 
Attention: Deferred Compensation -Investment Consultant RFP 
1145 Market Street, 5th Floor 
San Francisco, CA 94103 

If a Proposer has previously completed and submitted the required forms to the Retirement System, the 
Proposer should not do so again unless the Proposer's answers have changed. 
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Appendix A 

RFP Questions 

Your company's submitted proposal, including this questionnaire, must be submitted both in printed form and 
electronic copy. The questionnaire must be provided in a current Microsoft Word file. All copies must be 
provided with each clearly labeled with your company's name and contact information. 

Firm Qualifications - Organizational Structure 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

, ·,, 

Provide your company's name, address and type of legal entitY:{forporation, limited liability 
company, joint venture, partnership, etc.). .,,,.,a : - ~ .. 

. ~ 
~· .,, 

Provide the name, title, address, telephone and erf1~il address of tne contact person or persons 
. , q;;. 

from your company whom we may contact wit~,.,ffil~·stions regarding '(~Ur response. These 
individuals must be authorized to negotiate co,,nl'r;fc'ts regarding the sco?e, terms and pricing 
outlined in the proposal. i-.%- ,;, · "" ~-~ 

~ " ~ 
P 'd h d ' . f . . /,h b . "ft: . h' h . ~~j' d h rov1 ea s art escnpt1on o your 9; ganizat1on, t e ,,,tJ ~Jg~~ses in w 1c 1t eng~ges, an t e 
services it provides. ~# ~" '!:f · 

' $.~ ,, 
~ ~ /:0 N. • 

Supply an audited financia l statement fat,the~ost recently 'eldsed fiscal year. 
1; ~-0 I ... ,$.~ 
, ~7,; ' 4% ;371' . 

Is your company a subsi iarv):>r affiliate of another co ~aAv.? Pro'l:iide full disclosure of all direct 
• • • ~'l,'o.~/. ?· . _,.~z:°'-0~:~ 

or indirect ownership·.¥'~~ ~, · ~, ~ :-,~' ~/' ~!~· 
,..g r,a.z; ~,,,, ... n~ 

Describe any pending agreements to merge or sell your company or any portion thereof. If you 
can provide this information and it is confidential, please clearly so indicate. 

I d. f§:-~f./k. , fi.;J · ~ 7"1 ·. '. "'f~ . ·~$(R0~· • ,,.d I t Ad . Aff·1· n 1cat~·your irm s, 1.i:.iuc1ary c ass.1 1cat1on . eg1stere nvestmen visor, 1 1ate or 
';/'~ ~ <~. 'if 

FiduciatY,, etc.) w~0'., /, ~- ~ ..,_,,, */ ' W' : ,,, ~(·· ' 

Describe ah,Y,,J?,?tential confii_ct~. of int~~~t your firm may have in the handling of this account. 
Describe any apd all services prpvided to 'investment management organizations. If your 
company or it; pan; nt is an affill~te of an investment manager, does your firm include this 
manager in search"~~t conduds 0for its clients? 

'-~;; ,, 
What policies are in effect to control workload? Is there a limit on the number of accounts a 
consultant may handle? 

Describe your errors and omissions coverage. Describe the various types of insurance coverage 
and indemnification provided to protect clients, including for each insurance type risks covered, 
carriers, levels, limits, and deductibles. 

I Risk _covered 

Levels 
Appendix J\ - 1 
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I Limits 
Deductibles 

Experience 

11. List the number of years your company has offered investment consulting for defined 

contribution or deferred compensation plans. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

Describe your firm's experience managing defined contribution and deferred compensation 

plans with assets over $3 billion. 1,.,,. 

Describe your firm's experience in developing investment policies and portfolio 
' y;// '0 

management guidelines for defined contribution and deferred compensation plans. 
~·· , ~ 

How many years have your company offered investment consulting for governmental 
~'/-9 // h 

defined contribution or deferred compensation p!ahs? ~%· 
/$& 70 
6·. "/.' ~0 

Please provide a representative list of at leas¥five (5) public sector deferrea compensation 
"{(& ~ 

and defined compensation clients (not references)'for whoni you provide investment 
"1;1:',; /o/X ,/ ·' ,; ' 

consulting services. Include asset ~ize and length ofr'~ lati6nsnip . 0 
1$~,: ~ 9. 
'/ft~~ ' 0/'j} 

0 ~.97/. :w _, , 

Name Assets Length of Relationship 
·:p; q,~1? 

,, ~ "No 

%# /, ~)'\>., 

yf7-/'1;f;c, 
,,., 

-'*· ''# -~;,J ·%// 
~ ;; , '4 

%'~ ~ 
.. ,,._,, ·--

/,_ -Ydf' I '/£4 /;0 
:.., 

>t~ ".(~~ ·~~~,/" 
,, /. r 

,.~./'> '%p-~ -·~·~>-.. :z . . ,,, 
/,\~ ~ ~x 7~,(. ,, __ o/:?' , , , , ' B.:W£P~ 

0 // %:@#~& , 
' 'l, ,, ~ ,,ff'.,, .z.'.'::z·,, 

Provide three' recen,t verifiable.client references. Preferably, references should be in 
'#)' ,~.;,; ?{· "' 

CalifopJ,!a·, particularly ,fustomer~;;~J10 have been provided services similar to those being 
propose<;! for this plan. For each ref~r~nce contractor should provide the following: 

. ~ '· y;, 
~· h~ ~ 

a. Client name; J~- ~ 
'/1~ 

b. Contact name and title; 
'/'/' -

c. Telephone number; and ;-; 
'?, ~ ... ~4.. 

d. Length and date's of r~lationship . 

How many deferred com~nsation and defined contribution plans to whom you provide 

investment-consulting services offer a self-directed brokerage option? How many offer full 

brokerage? How many are public plans? 

Provide samples of client reports and indicate their frequency. 

How soon after the end of the evaluation period does your company provide performance reports for 

the plan funds? 

1\ppcndix 1\ - 2 
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20. What other communication is provided to clients (including description of services and/or samples of 
newsletters, seminars, research, etc.)? 

21. Describe the last two fund evaluations and investment policy projects that you have conducted for 
public retirement plan clients and any actions taken by the clients in response to the evaluation. 

22. The current core investment funds and Investment Policy Statement is listed in the Appendix B & C. 

What changes would your firm suggest we consider in the next year and longer term? 

23. Does your organization assist plan sponsors in the preparation a11d evaluation of RFPs for third party 
administration? If so, please list three recent RFP projects your company completed. 

77 

F. I'~ t" ~ ,-&s-trm n,orma ion J':'i· p,h, 

24. Provide the name, title, email address and phone~ff'hiber .f'6f ,,the person responsible for 
submitting the RFP. If there is a different per~0r).1'fiat SFDCP should contact with questions 
regarding this RFP submission, please also prd'.~ide the name, title, ':em~il address and phone 

~ - / ,, 
number ofthat person. ::-~ ., .. 

25. Briefly describe the ownership of the firm, in~~tng the)rfaividuals or ;:~titl.es .that are the 
~ •".-~ ¥". ~i .... 9# ', 

largest owners of the firm. Provide.a list of the individuals· or entities (and their percentage 'W:,. . w7 
ownership) that have more than a) :"O%pwnership, ah<;Pindicate whether any of them are 

~, ~'· ,.,, 
involved in the subject product. '~· ~/4#~ ,, .,}; 

o/z, ~i'· "' 
26. Have there been any material develop(:nents (cn~n:e:es in ownership, personnel, business, 

~~71# -~ '~W« >'~· 
etc.) since January 1, ·.J .. QJ.5?~Briefl. y describe· such degeloprnents, with particular emphasis on 

i'ff;,;z.' .. ~''1:- , ~ o/) ~ :;;.•·JR. 
the effect of such ctlahges oh ·rl)vestment ·consulting se'IV~<es. Indicate whether any such 
developments should be. expectef in the futu ~e1hd describ~ in as much detail as possible. 

·~ /'(~ 

. ---~ /,~ 
27. Please provide a chart de~q:ibi ng;Jbe fjrm's orgariizational structure overall and specifically 

-/!' ~-:~ /,., ~,// .. ~ .. .f,Z ,,;" /, ~. . 'rff"' 
relating;1/<i> } nvestir)g f Onsulti9tt"services 'f9r d,~fined7contribution or deferred compensation 

i ·zv· , ~,0 "fl' , :/, pan~: rd", ~$~ · ' 1 '%" (1:~/ I, 

28. Has y§ur firm or any offrt:er or emP,loyee at your firm (or ex-officer or employee while 
employed 1at ·your firm) e~eb~een i~~q_ly~ed in litigation where an allegation of a breach of 
fiduciary re~pdnsibility was rifside. If yes, for each litigation matter, please provide the 
following information: :>% 

.x;. '/, 

a) Full n?me of thes ase; " :Ii 

b) Court where the t~.s?~~a's filed; 
c) Case number; 
d) Date the case was filed; 
e) Summary of the allegations, including the names of all officers or employees referenced 

in the allegations or involved in the alleged conduct; and 
f) Procedural posture (if the case is pending) or outcome of the case (if the case is resolved) . 

29. Has your firm or any officer or employee at your firm (or ex-officer or employee while 
employed at your firm) ever been involved in an administrative proceeding including but not 
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30. 

31. 

32. 

limited to arbitration where an allegation of a breach of fiduciary responsibility was made. If 
yes, for each administrative proceeding, please provide the following information: 

a) Full name of person initiating the proceeding; 
b) Administrative body hearing the matter; 
c) Proceeding number; 
d) Date the proceeding was filed; 
e) Summary of the allegations, including the names of all officers or employees referenced 

in the allegations or involved in the alleged conduct; and 
f) Procedural posture (if the proceeding is pending) or o~~come of the proceeding (if the 

proceeding is resolved). · / · · 
,•. 

Identify any demands or claims asserted against your fitdl-or1any officer or employee at your 
firm (or ex-officer or employee while employed at \(o~f'firm)l.81 eging a breach of fiduciary 

,{. "' ,f-/ 
duty that did not proceed to litigation or an.iaBministrative Q!J?.Ceeding. For each such 
demand or claim, please provide the followingl nJ.ormation: "~~ 

~t /,} %'~, 
a) The name of the person asserting the derhand or claim; ~~ 

~ ., '*"&-< 
b) The date the person asserted the demand or·.clPim; ~ ffe,, i~ 

c) The person's relationship to the firm, officer 01d~rnploy~e; ~# 
,, '% ''/ /. :-71'} 

d) A summary of the allegatk1ns[ , including the J\arnes of all officers or employees 
referenced in the allegations o~· Jhiblv~q~il') the allege.'d_iconduct; and 

e) How the demand or claim was re 6Lved. 'w),,.< "" 

Identify all lawsuits file$i?clgainst your rtffru or any qfficer. or e~·ployee at your firm (or ex
officer or emp1oy~~~M1e '~rrffl1oyed at v6'.1;ir fi tmT'in t~~: past five (5) years, and please 

-~, ' @,z, }~,@?; , :::.<' ~ 

Provide the followi ng'Jnformation~or each law.suit: 
·~~ .,,,.,.' .,,, 
~ ?W~, 0,#" " 

a) Full n~m~ of the cas,~; ', .;;~ $! 
b) COlgt~hefe the case ~asJfil'ed; z,~h 

#'/d'ef# '>'/. ;~("" ' • '-'!' ~ 
c) Gase number; ,,,~:- %1 ,,~ 

,,,,,...,,, ~~ ~ • v -~ 
d) Q~t; the case wa?fil~~; -P, ~ 
e) sunf~~ry of the alleg! tions, intl;~qing the names of all officers or employees referenced 

in thEfaHegations or imz6Lved in tt1€~alleged conduct; and 
~p ,rr., ~,,. 0 

f) Procedur4L~osture (if ttfe case is pending) or outcome of the case (if the case is 
&°*' if'i/A resolved) . _,,,,~, '~ 

Identify all administ~tte R1'0C~dings initiated against your firm or any officer or employee 
at your firm (or ex-office/"'~r employee while employed at your firm) in the past five (5) 
years, and please provide the following information for each proceeding: 

a) Full name of person initiating the proceeding; 
b) Administrative body hearing the matter; 
c) Proceeding number; 
d) Date the proceeding was filed; 
e) Summary of the allegations, including the names of all officers or employees 

referenced in the allegations or involved in the alleged conduct; and 
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33. 

34. 

35. 

36. 

37. 

38. 

39. 

40. 

41. 

42. 

43. 

f) Procedural posture (if the proceeding is pending) or outcome of the proceeding (if the 
proceeding is resolved). 

Has your firm been involved in an investigation or enforcement action by a regulatory 
agency? If yes, please explain and provide the following information: 

a) The regulatory agency or agencies involved; 
b) The dates ofthe investigation or enforcement action; 
c) The nature of the investigation or enforcement; and 
d) Procedural posture (if the investigation or enforcement is pending) or outcome of the 

proceeding (if the investigation or enforcement is resolved). 
'/"ff./ 

Have any officers or employees of your firm, or ex-offi~~&r employees while employed at 
your firm, been involved in litigation, investigation,;;,,o1{¢nfor_cement action by a regulatory 
agency or other legal proceedings related to investm~t activit ies. If yes, please explain. ,., « ~ ,,;.-~ 

Does your firm provide health and other empLoyment benefits to doi:nestic partners of 
employees? If yes, describe. If no, indicate w~{fier your firm would adppt such benefits if it 

were selected for this assignment. ~ ~, A :,-, .' f ; 

Discuss the overall business objectives of your firm~ith~ r~pect to future g~Wth. Comment 
on any present or planned areas J~mphasis expecte"cFfftfftfe near future (3 years or less). 

,; . '@ 

Describe your firm's history, research teso~es and pro~ies for asset allocation advice. 
~ ,$~' . ~-

Is your firm, its parent or affiliate a broker-ldealer?j f ,~Yes," bri~fly .describe the affiliation . 
,fj /4,,;, ,_,: :< ~h: ,; 
%;//,. 00'~ :lf ~7 . 

Has your company/..1.. ever filed , a. petition or ha~y:our 'GQmP,any ever been petitioned into 
"##" ,/,,,0. *' 4%/-,r ""ii'! 

bankruptcy or insolvency or has·;&our compa1Jlffaver made ~ny· assignment for the benefit of 
your creditors? If so, $~8vide comr~te details. ·~,p.,., 

·. /~ ,.. ij 

, , 'zi ;(};_ ',g '~/, ,, 
Has yoy~c@mpany e,ver had·a/,c·ontract terminated by a client for cause within the last five (5) years? If 

fh.W:· 'l-/ .,,., , •• :<% i'% , . " w 
so, by ~n0m and u'nae~.what c1rcumstancesi>P.Rfovide the name and telephone number of each client 

... ,. ,,~,,. ~,. '4¢ "'~..;"2 J ' '~// 

that ha§.. t¥rminated youf cqmpany~s, ~ervices. 
~,_,'! ~ 

Has your t <:tmpany ever had a contract non-renewed or terminated without cause by a client? If so, by 
whom? Pro~id~...;the name anCftelephone number of each client that has non-renewed or terminated 

"70 ~ 
your company's?§¢r:vices. ~ 4 

";,, ·?' 
j: ,.; 

Provide samples of y~dr, .def~rt,ed compensation plan investment consulting contracts. 

In the last five (5) years, has your company failed or refused to complete a contract? If so, provide an 
explanation. 

Personnel 

44. Provide the name, title, contact information and biography of the team members you 
propose for this assignment, as well as their direct experience in carrying out the services 
required. Please also identify whether these team members will be assigned to other clients 
and if so, the approximate percentage of time devoted to those clients. 

San Francisco Deferred Compensation Plan 
Request for Proposal for Investment Consulting 

Appendix J\ - 5 



45. Identify which individuals on the team proposed in this response, if any, are under 
employment contracts and when those contracts expire. 

46. Other than the team managers above, how many people are specifically dedicated to this 
service? 

47. What is their tenure with the service as well as their investment experience and credentials? 

Investment Philosophy 

48. 

.49. 

50. 

51. 

52. 

53. 

54. 

55. 

56. 

57. 

58. 

59. 

60. 

61. 

62. 

Describe your investment consulting philosophy as it applies to participant-directed deferred 
compensation and defined contribution plans, particularly plans of public sector sponsors. 

~ 

Include the approach to the development of a plan-apB_ropriate investment offering and 
. rf t d . . d,'~,, ongoing pe ormance measuremen an monitoring. '*~ , ·,&,y, 

f~ ~-
How does your firm implement this philosophy? , PJ.· ~~ 

,.;g~ % 
~. ;;& . 

Summarize your company's philosophy relating~to''the investmenttons/ultant relationship with 
-f',&; /V ,, 

governing boards, staff, and investment provigers. Describe any services: 'iour company performs 
that might not be offered by other investme;~_vjsory firm~. '·*'"' 

/'r~ , "" w.,. 
Describe your performance measurement and ana1f;<; j:>rcfc~s. ''i!f 

/',//. ·~ /4 h~>'f# 
" ,,'/ ~-~ 

What publicly available databases do vow.,use? What fype of custom capabilities can your 
. Wf~ ij,i 

company provide? ~i ~ z '·"'// 

2 ~~- ., 
Does your company pro"'.ige universe cgmparisoif' s.'eryices bas~_d,,on an internally developed 

~ '•~/ *~ -~~ . database or do you u.s~ian;eutsi~de database?,,. ~·. ~*~ "" · 
{?- }i/"// r,f. -~~ ·4)~~ . ~ 0-

What is the source of«performanc~data for you@r;.urfiverse com:Parison? 
.;:. ' "'4.I?/ ii wf/ 

Describe your infor~a:tipn maq~g_e.'T'ent sys~~s, including research databases, tracking 
systems and client reporting systems: "w'' , ~~ 

~ -~ , ~. . •/'• //~ ~ . ~ 
Mi# "' ~h0 '% -~,. zjj 

Descr:ip~our expenencft_Jn corrd~~cting searcne.~J9r a stable value fund and mutual funds. 
, 0; if/• #-. 

How m·any fund managefs:.do you t rack? 
'-~.t ~ %/., '/. :.r ~ 

What criteri.a do you use when evaluating funds and managers? How do you verify 
information? ·~ ·i,,, :. 

7£ 
What fees or oth~f1tonsideratioAs do you receive from managers who wish to be maintained in 0...;: I} ,r, I 

your database? ~·\. 

Please describe your firm's philosophy regarding diversification among alternative 
investment options, including but not limited to: US Government Agency securities, Private 
Equity, and Real Estate. 

What is the methodology for determining the asset mixes including key inputs such as asset 
returns, risk, and correlations? Attach a copy of your firm's most recent capital market and 
other inputs and assumptions as an exhibit. 

How often do you recommend that plan sponsors formally review and update their 
investment lineup? 
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63. Describe your philosophy on stable value funds vs. alternatives to stable value. 

64. Describe your methodology for analyzing and monitoring funds that are composed of the 
core investments in the plan and custom target date funds. 

Target Date Funds 

65. 

66. 

67. 

68. 

69. 

70. 

71. 

Please fill in the following table to provide your firm's suggested asset allocation for the 
specified target date years. 

US Equity Non-US Fixed Income Cash and Other 
Equity Stable Value (Please List) 

Retirement ,{%:Y4 / 
"~"-"' 

2025 @~ '/.,, /~ 

2030 ~-_v,- 'l 
I\ ,,; 

2035 .w.;r .. 
z.. :;.//~ 'ff.":; 

2040 ~ 
~ / '4"/ -"'~7- .t. ,,... 

zy, /'~2c,. 

2045 
,.~ 'z 'l,Y ~ ... ~ 

t.%: ~- .;M 

2050 lj~ti /#~ 
,, 

,,_ .r»,.,_ ffe/,~ / 

2055 . ?l ~- ~0 
. 

'/,>:- / 

2060 ~ ~ ,/; ,,, "'-7.-J'/i; 6.%.. %9/,; ,,, 
'%'.-:,.;}'.~ 

/,i ~1-

2065 -·~, -~~ 

·-
~ 
-~-

-~~...::p,,. 

'i% 0. 
"{0, • " •;/,""•>, 

~ '""~ {/}' /. 7/)Zij 
_a. '%. @~O..: 1"~ d% 0 911, ~'~v, ,~ ~~. " 

Describe your firm '~~~perh~"n~I~ ith targfff~date, .yn ~li ete- P:ath design and how they differ 
f /~z . .f" • {%.. ~.~/.$>.& .,. "'h 77 rom the TDFs of otner major p 0v1ders. ~~:PP '·, 

·.,,, -.!,~ ~~ • 

How often do you reasse~s your,,,~et allocatic/it process and target date glide path strategy, 
,_,, ~12~ , 

and the r13H0nale 7.. ·x ,, ~'[A~$%~/. :% '• 

. ~ --~ ~ ~ J$f;-;: ~ " -~ "· ' ., ;r•. '"" ~ ',,_ ::;.-/h . • 

Wha! ·(~cfors woulcf/l ~~ly trig~,r. a change( irtijy9ur glide path philosophy or practice in the 
futurer?w.!:'.. · •, 

~lj'~ 'Z-'l 

Does your&firm recommend:.« the inclusion of tactical allocation authority in custom TDF 
·' '/} "'%;. ,,.:· 

investment m~Jb~_gement and".~hy or why not? 

What changes do Y,9.U forese~jee in the industry (including any regulatory developments) 
regarding target dat&ty~ds qy~·r a 5-10 year horizon 7 

Describe how your firm l:},~nchmarks the performance of the TDFs it designs, including the 
use of simple (e.g., equity/bond) or composite (weighted index) benchmarks. What do you 
think is the best way to evaluate different target date funds (performance relative to 
benchmark, glide path, asset allocation, fees, other TDFs)? 

Portfolio Construction 

72. Which asset classes does your firm recommend for inclusion in the target date fund and how 
are asset classes chosen? How does the design segment asset classes; by capitalization, style, 
geography, or other measures? If your firm would include private equity or other non-daily 
valued asset classes, how would you deal with the illiquidity? 

San Francisco Deferred Compensation Plan 
Request for Proposal for Investment Consulting 

Appendix J\ - 7 



73. What asset classes are you considering incorporating in the future? How often will this 
decision be reviewed and by whom? 

74. What level of passive management do you recommend for custom TDFs? Which asset 
classes or categories does your firm believe are effective for passive management in a TDF? 

75. Would an asset class ever be removed from the glide path? If so, how would that be 
determined? 

76. Do you incorporate "alternative asset classes" into your strategy? If so, please specify which 
asset classes and your firm's rationale for their inclusi<?n as wen as how liquidity is managed. 
If not, describe why your firm has opted not to incorporate "alternative asset classes" into 

"' your strategy. 

77. The asset classes currently included in SFDCP's cust0fu f~F~ ,are specified above in th is RFP ;;;>4 . 

and in the SFDCP Investment Policy Statement. Sp;ecify any asset -classes that are currently 
d th t Id d I• ' . J/f;,Y'.,_ lzd dd d 'd use a you wou recommen e 1m1natmg ,or any you wou · ~ - , an prov1 e your 

. ~ '"/' '· rationale. b ., ~-
78. Do you recommend the use of "liquid alternative·si in cus):o,rn target date;._!t;J~ ds (defined as 

. h d ·1 I d . h . ~ ~,~ I f . ~-~' ft strategies t at are a1 y va ue s;;a~teg1es t at meqr~o-~1J,r'e ements o 1nv~ments o en 
found in absolute return or hedge f!J.nc:f~) ?. Provide your f.~ 1onale. 

~ ,/~· 
W/,~ ~,, 

Retirement Assumptions ~ "'~~ h'0-,~ ':, 
g ~~ 

79. How does the target dat~;;. .und glide path constfuction and investment process take into 
@'?, ef{1X-/• ';'0 #t-'/,',;ff; ''#.'?---

account participants1' I.eve b'f.,defined benefit pla ,,..) nctrmei~faSocia l Security benefits? 
• "' "'t.? 0&,: "" ~;,;: /0$2 ~::r.w r~, ~ ;;()' 1#" r:;W 

80. How does the inveS1;1jl~nt proce.Ss1and target 9at e fund glide 'path construction account for 

p~rticipant behavior (n1?~savin~~~-o~gh, not .'tfJversifying appropriately, taking loans/early 
w1thdraw?ils,, etc.)? · '-,,w,, ~» ,,z ~0 M . • -~ -~ ~- '· ~/ <21 ~<0 

xl0. - ~ • 1-> ;.-/ ·*"' ,,. , 
81. How dd Y,6U factor if1 ~-0- ~ amoun t a participan!l'Jll contribute before retirement? 

~ ,~~ ~ V/q,,J' 
82. How do:;1t:ou factor in the~mount if£participant will withdraw annually in retirement? ,, . . -/ft. ,, 

83. Are thes~ assumptions based on mat!&matical models or actual participant data? ... Z' ~· ,, ... _..., 
~... ~ .. ~ 

84. How do you eva,Juate life expect.ancy and how does it impact your strategy? 
~ 

Participant Communicatioh ,~,& 
~ «-
~ -

85. How does your firm assl~~ J?Jan sponsors in communicating and marketing core investments 
and target date funds to pl~ n participants? 

86. What level of ongoing customer service support does your firm provide? 

87. Does your organization provide written updates to clients on legislative changes? If yes, how 
frequently? Provide recent samples. 
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Fees 

88. Describe any revenue sharing agreements between your firm, any mutual fund companies, 
third party administrators, or target date fund providers. 

Investment Policy 

89. Describe your experience and approach in developing an Investment Policy Statement. 

90. Describe your process for analyzing the plan's investment structure and for recommended 
modifications. 

91. What does your firm consider to be the most crucial issue~: regarding an Investment Policy 
/.-,. ~ -/-

Statement? w ~ 

92. Does your organization assist in written updat~~ "and revisi~ni . to the Investment Policy 
Statement? If so, how often do you review the~ffolky statement fo~, LJ"pdates? 

// • :;.>'.; ;.,?..-

1' ~ ,~ 
Cybersecurity Policy ~z ~~ .. 

. ,,, ~~? 
93. Has your firm experienced any security breaches? If ;Y,es, briefly explain. , :;:;, . 

. , '/ -~ , ·#} 
94. Does your firm carry cybersecuritf insqrance? If yes, pr.o>Jitle an overview of the' coverage. 

~ ~· "-If; . 

95. Does your firm conduct periodic risk~a),!s~ssm.~nt reviews 't9' identify potential cybersecurity 
0,. ~/, ,~ 

threats, vulnerabilities, and potential b'usiness conseguences-? If so, what are the frequencies 
'0' / "@" " ;-, 

of these reviews? ·,;· i (/, 
/, .#-' ·,~ . '/. , ~ :' ~ 

96 Wh fi " i·~-- w,~ d & / x d I' PA • h b . h t d . at are your irm:%s ~processes an systems.,,,10r: ea mg :Wit cy ersecunty t rea s an 
<· ~., '//of?' '"?" ~ z, 

protections of person~~identifia ~~~,.informatiq_Q?~ 

97. Does your ~i r,!)1 have ~a '1 "'}'.].-_,g.,Qj1 inj ependef.l! . _assessment made of its cybersecurity 
proces; e-S-?, If.so ,~bp.provid'e:s:~Wat inoependent re;yiew? 

" . :ff' ' ~· ,~·. ~ 
98. Does ;.v,.g ur firm havef ~ffe,fjvacy7(,d security ·po),icy, and does the policy apply to personal 

identifi~ble information,,;0f ;:;retire'fnent plan clients? Does the policy reference storing of 
'l'//4-'. ' :7. ~- f', 

personal .id,W'Jifiable infornfa~ion on faptqps and portable storage devices, and if so, what is 
that policy? , ~ ;ff· w ' ., .. 

@ 
99. What is the freque,n,sv of upd~t~s to your firm's technology systems and who ensures the 

updates occur on a regular basis? 
-~ z: 

100. Does your firm have poncte{ on storing personal identifiable information including where it is 
stored, how long it is stored, and how it is eliminated? 

101. Is advanced authentication used by the company? Can you describe the process? 

102. What are the training procedures to ensure that all employees who come in contact with 
personal identifiable information are aware of and follow the procedures to ensure 
adequate protection ofthe information? 

103. Does your firm have a chief information security officer or similar position? Please provide 
that person's biography. 
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Warranties 

104. Does your firm warrant that it maintains, or has applied for by the due date for RFP 
responses, an Errors and Omissions Insurance policy providing prudent coverage for 
negligent acts or omissions and that such coverage will remain in place for the duration of 
your firm's services under the anticipated contract? Please specify the types and amounts of 
insurance coverage your firm maintains. 

105. 

106. 

107. 

108. 

109. 

110. 

111. 

112. 

113. 

Does your firm warrant that all information and statements in this RFP are complete and 
true? Any statement or claim found to be incomplete, misleading or false will be grounds for 

,z, 

immediate disqualification or dismissal and may be subject>tcf legal action. 
. . . . ~'~,! . 

Does your firm warrant that 1t 1s an SEC-reg1stered1·mvestment advisor or exempt from - ~-; tp' J~ 

registration? If so, please provide a copy of the firm's current-· Form ADV. If exempt, explain 
the nature of exemption. di-' $~ 

{(~ ~ 

Does your firm warrant that it has ten (10) ye_~ experience in DJ~rred Compensation or 
;~_f I~/.' 

Defined Contribution investment consulting&'tJ?r government organizatj~~ns and/or other 
relevant industry clients? ·7:~ /, '7 · (/,,. 

-~: ~ 
Does your firm warrant that it has' fJve (5) years exp~def~~e providing servic~·substantially 

"i.f- ~-1/.b, ·#fo,,f 
similar to the services requested in tlj is'RFP for public sector or governmental entities or past 

0.0:z % 47/,~. 

experience with the City of County of~~n Frar)'.tisco? ,, ,Jt;. 
'% ~.,,,. ~,,. 

Does your firm warrant , !:lat it has at least threei(3\ years' experience in advising and/or 
{fl.(~;- ~ .. :'/· ~'l. ·,,.. -~ 

managing custom tr,~ft:~t cfa ·eA lfilds for defjr,i.ed c9fln~fiB'uf PJd;;Plans·or other relevant industry 
clients? If '!('fr·. ~~ nq4_# 

~ ;: ~~, 

Does your firm warrant'..\ bat it has -a minimum teff,,$1 billion in total assets under advisement? 
, '.@ '#1i ·0· 

~0. z ~-- /';,~ ,,, *~ .. 
Does yo.u(.'.;;-firm· IJllarrant tf:fat .j '/Is 'compliant With the CFA lnstitute's Global Investment 

ff ~- ' , ,.,, -;. ~11: 0 , ', ta 
Perfor;m~nice Startifa't.as? If not»;,why not? ~· . 0 

"/'/,>~ ~ ·~·- ';: • , " , .,:z,· (/# 
Doesy 6J,'tr firm warrant that it ha'S reviewed the form of Investment Consulting Agreement, 
attache~ as . Appendix E ~o· this RFP, and that the firm's counsel has reviewed that 

"'.-0«. . ., -~ 
agreement?·. Please identify a_JJY changest-'you would request to that Investment Consulting 
Agreement, ; ith,er by provi~pg a marked revised copy of the agreement with your 

~- --~ requested changes;er by ident"fYing each section of the agreement where you would request 
changes and specifylf'l-g ~tief'(h·a hges requested. Please warrant that the marked-up copy of 

qu.-:·~ . (/ 
the Investment Consulting~Agreement or list with agreement sections and the specific 

··~ changes requested to those sections represents your full list of requested changes. 

Have you or anyone in your firm provided any gifts, travel and room expenses, 
entertainment or meals to any Board member or SFDCP staff during the past 12 months? If 
yes, please describe the amount of the expense and what it was for, as well as the date. 

Other 

114. Provide references for three public pension plans and/or relevant industry clients that the 
respondent has provided services substantially similar to the services requested in this RFP 
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within five (5) years from the date of this RFP. Include the name, address and phone number 
of the person whom we may contact. References must represent large deferred 
compensation or defined contribution plans. We prefer references with a minimum of $2 
billion in assets. 

115. Does your firm have an outreach program for disadvantaged or underserved communities? 
If so, please describe the program and include the policies and procedures for outreach and 
recruitment. 
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FUND NAME 

INTERNATIONAL EQUITY 
SFDCP International Equity Fund 

SFDCP International Equity Index Fund 

REAL ESTATE 
SFDCP Real Estate Fund 

DOMESTIC EQUITY 
SFDCP Large Cap Growth Equity Fund 

SFDCP Large Cap Value Equity Fund ~~ 
:~ :;,/" 

"' 
SFDCP Large Cap Equity S&P 500 Index ., 

Fund 

SFDCP Active Equity Fu r,ip}~~" ,, 
~, ~~ 

SFDCP Small-Mid Cap.Eqµity Fund ef'i~ 
'.l/Y/p v,;, -

~, ~: 
'~ '/ ~ 

SFDCP Small~~ id ;·Gap Equit y lh d,ex FiTrfcf 
-; '?.,,;t$0:#, .. ''/ ' 

;. ... ,... ~~ 

SOCIALLY"t:ONSCIOUS ~, /~ "-
.,~ 

.~ 

Appendix C 

Core Investment Funds 

UNDERLYING FUND 

American Funds EuroPaGific Growth, R6 (RERGX) and Schroders 
-*''-/# 

International Mu l~i1G:ap Equity C.l.T. (Blended 50/50) 
Northern Trust Golfective EAFE Index NL Tier 4 C.l.T. 

~1,,;,.•/ ~:;Ii: 
"/, Z"J 

,..#.~-

~-.A 
PrincipajbU,1 REIT C.l.T. "'1'/~ 

0. ·~ 9':,...., 

~z" • '&. 
...,;,_~ 

T. RowE1§,g~ce Growth ~tock C.l.T:~nd,, Vanguard Growth Index I 
(VIGIX) (Bl~q~d 5~t50) t,,, 

i LSV Conserv~H[e,\lal ue Equity Fund (LSWX) 
~~ . -~;;;' 
~ ~--

~t-J o rtn-er£!Trust s&·P 5°00 Index NL Tier 4 C.l.T. %, q~l% "4,$ 
~0, % ,-j>, >;; ~ 

F(q~ ity L~rJ~ed ?tock'f;uhd (FLPKX) 
-~ /. ~-~ ~4~ 
~. ·" ~ .~. --~ 

Harbor{ [fii all Cap Groi.t'th R (HNSGX) and Delaware Small Cap Value 

R6 (DVZRX) (Blended 50/50) 
1

''Northern Sf.rust Extended Equity Market Index NL Tier 4 C.l.T. 
I,; '/~! :r~~ 

":f~. ~{.: 
- ~--

SFDCP Lar~~<~ap Social EqJify Fund - " ;>:. ,Vanguard FTSE Social Index, Investor Shares (VFTNX) 
<:: ~: .-;.·, ;;;,. ~ ~ -,, .< 

FIXED INCOME $. -~ 

SFDCP Core Bond Fund -~;}> ': '~' .-_ 

SFDCP Bond Index Fuhc(_. - ~;>' 
/ ... .::• ·;; 

STABILITY OF PRINCIPAL 
., , .pz 
~/ 
~ 

SFDCP Stable Value Fund 

SELF-DIRECTED BROKERAGE ACCOUNT 
SFDCP Self-Directed Brokerage Account 

San Francisco Deferred Compensation Plan 
Request for Proposal for Investment Consulting 

'/M. 

Baird Core Plus Bond Inst. Fund (BCOIX) 

Northern Trust Collective Aggregate Bond Index NL Tier 4 C.l.T. 

Managed by: Galliard Capital Mgmt. 

TD Ameritrade 
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Vendor Eligibility Forms: 

Form 

Business Tax 
Declaration Form (Form 
P-25) 

Declaration of 
Nondiscrimination in 
Contracts and 
Benefits with 
supporting 
documentation( Form 
CMD-12B-101) 

Appendix D 
Required Vendor Forms 

Office of Contract Administration 

Purpose/Info Routing 

This declaration is required for city . Email:ttx.VendorAccounts@sfgov.org 
'$'f' ' 

vendors to determine if you are . ,,, #fx: (415) 554-6207 
required to obtain a Business ,,%1,, .:;~ail: Treasurer & Tax Collector 
Registration Certificate. ~ 'clty,~Hall, Room 140 

~; ' 1 DG,,S::ar. lton B. Goodlett Pl. 
v~· San Fra·n:cisco, CA 94102 

/ ; 

This Declaration is usei 6r,the City's Website: -~w.sfgov.org/cmd 
Y,~ ,, 

Contract Monitoring Divisiop~to ,,Email:cmd.equalbenefits@sfgov.org 
determine if a vendor offers'ff~nefits .. -4 ~Mail: CMD, ';,:t~~-

~ ~ #A~ $°(% 
to employees.~;~hen a vendor offer·s-m~~ '30 Van Ness Ave., Strite 200 

~:/'//Y/,;:'0 q;,,.... ~ 
benefits, it mu$:J::Pe<~er_ified that all · ~ . San Francisco, CA 94102-6033 
benefits, including J_nsuraoc;e plans and "':<'% 

'.;~ ~m-~ ~ 
leaves, are offerea~egually ta~.@:, ~.,,,~ 

~~~ ~@~ 'Q/~ 

epg!PYz es with spou~es and :~~, ~4'4~ 
,,,,..,,, ·0p ~ "~ 'th d 0;,t. rt ;ffi, %';@ . •o/ .. ~m oyees> 1 omes 1c pa -ner; . ~ , 

~~ ;y · ..... "'0.'~ ·>w,, /YP?' ,, ~ 
~~· For more ' i ry,W,~mation a rfd;§~s!stance, ~ 

; please visit ne City Adminis rater's 
/.~.,.. j" ~;-;..;-. • '• 

Co)ltract EQual .Benefits web.gage. 
,.///////.,-,.,,. ?,I.:_..~ #- ~7-t -~.I ~ , ' 

San Francisco Deferred Compensation Plan 
Request for Proposal for Investment Consulting 

t\ppen01.x u-1 

Email:Vendor.File.Support@sfgov.org 
Fax: (415) 554-6261 
Mail: City and County of San Francisco 
Vendor Profile Application 
Vendor File Support 
City Hall, Room 488 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102-4685 



Supplemental Forms: 

Form: 

Minimum Compensation 
Ordinance {MCO) Declaration 

ifil!fl 

Health Care Accountability 
Ordinance (HCAO) Declaration 

ifil!fl 

Insurance Requirements ifil!fl 

Payment (Labor and Material) 
Bond .(QQfL 

Performance Bond .(QQfl_ 

Local Business Enterprise 
Program Application(Contract 
Monitoring Division} 

San Francisco Deferred Compensation Plan 
Request for Proposal for Investment Consulting 

Required If: 

You have at least $25,000 ($50,000 for non-profit organizations) in 
cumulative annual business with a City department or departments 
and have more than 5 employees, including employees of any parent, 
subsidiaries and subcontractors. 

You have at least $25,000 ($50,000 for non-profit organizations) in 
cumulative annual business with a City department or departments 
and have more than 20 employees (more than 50 employees for 
nonprofit organizations), including employees of any parent, 
subsidiaries or subcontractors. 

The solicitation requires the successful bidder to demonstrate proof of 
insurance. 

The solicitation requires the awarded vendor to post a Payment (Labor 
and Material) bond. 

The solicitation requires the awarded vendor to post a Performance 
bond. 

You desire to participate in the City's Local Business Enterprise 
Program, which helps certain financially disadvantaged businesses 
increase their ability to compete effectively for City contracts. 
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Appendix E 

General Investment Consulting Agreement 
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